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Sampling Reflection: Stratified Sampling 

I need to find out which online platform (why it is preferred and how it is used) the university 
administrative employees prefer to use for their virtual meetings. I need to select a sampling 
method, which is inexpensive, accurate, and representative of the entire 2,000 population. 
Because the university supports various activities and thus my target population is 
heterogeneous, I need to split the studied population into internally homogenous “strata” (Frey, 
2018, p. 1624). Therefore, I have decided to apply the stratified sampling technique. I will use 
the proportionate allocation strategy and select a proportion of employees from each of the four 
groups, such as ASPA (1,000 employees), CUPE (600), Exempt (200), and Research (200). I 
will further stratify each group into sub-groups based on the years of service (fewer/more than 5) 
and randomly select employees from each sub-group, to interview 100 people representing all 


sub-groups as follows. 



































Stratum Number of Employees To Interview 
ASPA (<5) 800 40 
ASPA (>5) 200 10 
CUPE (<5) 480 24 
CUPE (>5) 120 6 

Exempt (<5) 160 8 
Exempt (>5) 40 Z 
Research (<5) 160 8 
Research (>5) 40 2 
Total 2,000 100 














By using this method, I will receive meaningful information that will help the university in its 


decision-making process. 
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